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Who will have this view?   

AUSTRALIAN WOMEN LAWYERS WISHES TO ACKNOWLEDGE THE CONTINUING  
GENEROUS SUPPORT OF MALLESONS STEPHEN JAQUES 

 A  Wom an On The High Cou rt  
 
A list of outstanding women lawyers was given to the Attorney General, Phillip Ruddock, by Australian Women Lawyers (‘AWL’) on 11 May. 
 
 The list was provided to Mr Ruddock to consider for appointment to the High Court, given the vacancy soon to be created by the retirement of Justice 
McHugh. 
 
 Mr Ruddock welcomed and valued the input from AWL.   
 
 The list was provided on a confidential basis by the President of AWL, Noor Blumer and is known only to her and the Attorney General. The names on 
the list were provided by state and territory member organisations of AWL. 
 
 The women on the list were not consulted. 
 
 The Attorney General expressed his concern that the more publicity there is about the issue of appointing a woman, the more difficult his task becomes 
and the more difficult it will be for the ultimate appointee, whatever gender.  AWL is similarly concerned, but does not resile from the need to advocate that 
a woman be appointed to the High Court.   
 
 Any appointment to the High Court generates controversy, whether because of gender, state of origin or for other reasons. 
 
 The Attorney General expressly invited further input from AWL concerning other pending judicial appointments.   
 
 AWL President Noor Blumer said: “I feel confident that while the Attorney General has again emphasised the importance of ‘merit’, his record of appoint-
ment of women and his high opinion of the pool of suitable women, augurs well for the future.” 
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 The Chil d Care Cha ll en ge 
Sharon Krause, Associate to Chief Justice of the Northern Territory 
 
On 17 September 2004, ABC Radio presenter Sally Sloane held discussions with  
Heather Ridout, CEO of the Australian Industry Group, Sharon Burrow, President of the 
ACTU and Juliet Bourke, Chair of the Task Force on Cost Care Tax Deductibility.  The 
entire forum can be heard at: http://www.abc.net.au/sydney/stories/s1201535.htm. 
 
 The discussions centered around a taskforce, formed some years ago, addressing long 
standing issues affecting families, particularly women, such as the lack of availability of 
childcare places and the cost of childcare to working families.  
 
 The first priority of the movement is to have legislation enacted that would allow all 
employees to be able to salary sacrifice the cost of childcare, including part-time and 
casual employees, and to exempt the amount paid for childcare from Fringe Benefits 
Tax. 
 
 Currently, employees who utilise employer provided childcare (ie a childcare facility 
provided and funded by the employer) and have the cost directly deducted from their 
pay before tax, are FBT exempt.  The Australian Defence Force and Qantas are two 
organisations that provide such arrangements.  Other employers do allow staff to salary 
sacrifice their childcare costs, but these amounts are subject to Fringe Benefits Tax.  The result is that white collar workers tend to benefit most.  
 
 Other issues raised in the discussion included the extreme shortage of places, particularly in southern states; the rising cost of childcare places, eg. in 
Sydney two children under five years of age in full time care costs $45,000 pa and in Melbourne $33,000.  Given that the current AWE is $752.70 (as at 
May 20041), a total of $39,140 per annum, for many families on two incomes, this is not a possibility. A single parent with two children would be better off 
not working.  This often creates dependence on welfare for many families, as the parent staying home to care for children loses valuable vocational skills 
due to the long term absence from the workforce. 
 
 The benefits of the proposed changes include increasing the number of childcare workers employed (more revenue for the tax office), more two income 
families, parents not losing valuable employment skills, less families caught in the poverty trap (reducing the amount of welfare paid to families). 
  
The movement extends its agenda to include the same benefits for aged and disability care but childcare is the most urgent issue because of the wide-
spread chronic lack of places and high cost involved primarily affecting women in the workforce. 
 
 A more thorough explanation of the ATO and judicial rulings on these issues can be obtained from: www.liv.asn.au/library/cat/7245.html 
 
1 http://www.abs.gov.au/ausstats/abs@.nsf/0/98c3ef0f99c6c3b8ca25688d001bd8e3?opendocument  

 
La w yer ing In The Fa r Nort h  
Mandy Shircore, Lecturer, James Cook University 

 
When I was asked to reflect on my life as a lawyer in a regional centre, I wondered, have I lost sight of the reasons 
I chose to work in this area? Feeling overwhelmed by workplace demands and family responsibilities, was this 
really the sea change I was looking for when I moved from Melbourne 13 years ago?  
 
 When I first arrived in Cairns to work at Legal Aid, I found there were no women members of the judiciary or bar 
and I was one of only two women practising in criminal law.  After the birth of my children, I returned to work on a 
part-time basis in my husband's sole practice. We worked from home, contracting with Legal Aid to provide duty 
lawyer services to small regional towns.  Our close links with the Aboriginal legal services saw us travel to Cape 
York and Gulf communities for the court circuit.  
 
 Over the years, I worked with other committed lawyers and community members to establish the first community 
legal centre in Cairns, and volunteered in various community organisations. I am currently on the committee of the 
Environmental Defender's Office of Northern Queensland. 
 
 When an opportunity arose to work as a casual tutor at James Cook University, I took it. The Cairns campus had 
just begun to offer a law degree and was bursting with the enthusiasm and vision of a fledgling law school. I am 
now a full-time lecturer at the law school. Enrolled in a post graduate degree, designing and implementing a new 
first year program, the demands are constant. So why am I still here, working as a lawyer in a regional centre?  

 
 As it turns out the answer is simple; it is the people. In a small town, you become known to all the judges, magistrates and barristers who in Cairns will-
ingly provide their time, expertise and support to the law school. Helping the students develop into lawyers is extremely rewarding. The majority of our 
students do not come from private schools and are the first members of their family to ever attend university. The opportunity to instil in them some of the 
passion for social justice that my mentors did for me, makes the hard work worthwhile. 

Mandy Shircore B.Sc. LLB, Acting 
Lecturer, School of Law, James Cook 
University, Cairns Campus 
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In the world context, we are all incredibly privileged as women to have had the 
opportunity for tertiary education and to participate as lawyers in an independ-
ent legal profession in an affluent, democratic country where the lives and 
views of women are valued – even if not quite as much as we deserve!   
 
 It has not always been so.  This month has heralded the very significant cen-
tenary of Queensland non-indigenous women receiving the right to vote.  In-
digenous women and men did not receive that right until after the 1967 consti-
tution referendum.  Later this year, we will celebrate another significant centen-
ary: that of women having the right to be admitted as lawyers.   
 
 It was my pleasure today to preside over a Court of Appeal admitting three 
North Queensland practitioners, of whom two, or 66 per cent, were women.  
Yet until 1905, the term "person" in statutes authorising admission to the legal 
profession throughout the western world was understood not to include 
"women".  The right of women to be admitted as lawyers was an essential step 
in enabling women to exercise their full democratic rights.  This is because an 
independent legal profession plays a vital role in a democracy, ensuring com-
munity access to the rule of law, that magnificent creature which gives equal justice for all, regardless of gender, race, colour, religion, 
power, wealth or sexual preference.  The admission of women to the legal profession in Queensland has meant that women have not only 
the rights but also the onerous responsibilities that come with being a member of an independent legal profession in a democracy.  It 
sometimes means standing up for the rights of the least popular and the least attractive members of our society against governments, the 
rich and powerful and populist views.  It is so important our society has women as well as men in this important role, adding the female 
perspective to accessing the rule of law and the jurisprudence surrounding it. 
 
 Later this year, the Supreme Court Library is celebrating the important centenary of the right of women to be admitted as lawyers by pub-
lishing a book on the history of women in the legal profession in Queensland, a launch of the book and an exhibition.  North Queensland 
women lawyers have played a pivotal role, which will be fully recognised.   
 
 The first Queensland woman lawyer to practice was Agnes McWhinney, who worked as a solicitor in Townsville during World War I up 
until her marriage in 1919.  These days, you are well led by her Honour, Judge Bradley here in Cairns and by other hardworking and sen-
ior women members of the profession, many of whom are here today.  I hope some of you will get to the launch or at least the exhibition 
and that all of you at least buy the book and lots of copies for Christmas presents.  I should disclose I am on the editorial committee! 
 
 Queensland women have made exponential progress since the first half of the 19th century when women could not own property after 
their marriage and were liable to be disciplined by their husband with a cane as long as it was no thicker than the thumb (hence, ©rule of 
thumb©). 
 
 We still have a long way to go.  Figures released last week for International Women©s Day showed that the gap between the average 
wage for men and women continues to widen with the women getting the worse end of the equation.  Although for many years the number 
of female law graduates has equalled or exceeded the number of male graduates and women are excellent students, often scooping most 
of the glittering prizes, this is not being reflected at the upper levels of the legal professions.  Women remain under-represented as part-
ners in legal firms, as senior counsel and as judges.  Too few women are coming to the Bar.  I encourage you, as I know Judge Bradley 
does, to meet regularly, to nurture each other and to mentor less experienced female practitioners:  
 
  
 encourage each other to hang in there so that more and more women continue to bring their unique life experiences to the legal profes-
sion and its democratic role in this State and nation. 
 
 I urge you to have your firms adopt the Equal Opportunity Briefing Policy of the Law Council of Australia.  It has already been adopted by 
many leading firms and government departments.  It is not hard to sell because it is so reasonable.  It requires no more than that you con-
sider whether a woman barrister is the best barrister to brief in a particular case and to regularly review the firm©s briefing practices to see 
how many women barristers are being briefed; if the practice is inequitable, work on ways to improve it.  When able young women know 
that if they go to the Bar they will have genuine equal opportunity, more will go and stay.   
 
  You also have to adopt policies within firms, mentoring, nurturing, being flexible and family friendly, to ensure capable young women 
solicitors with all their potential and rich life experiences are not lost to the profession. 
 
  Thank you again for your warm welcome and keep up the great work. 

Address by t he Hon J ust ic e Margaret Mc Murdo 

Pres iden t , QLD  Cou rt o f Appea l t o Wom en La w yers ’ Lunch 
in Cai rns, QLD, 14 Marc h 2005  
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From  A  Mock Inqu i ry To The Rea l Dea l 
The Senate Legal & Constitutional Legislation Committee Inquiry 
into the Federal Criminal Code Amendment (Trafficking in Persons 
Offences) Bill 2004 [2005] 
Lee-May Saw, Media Officer, WLA NSW 
 
I will never forget the final assessment I completed on my undergraduate 
Bachelor of Arts / Bachelor of Law degree at the University of New South 
Wales. Amongst other things, it involved a mock senate inquiry before 
mock-commissioners Robin Banks (Director, Public Interest Advocacy 
Centre) and Michael Small (Policy Officer, Disability Rights Unit, Human 
Rights and Equal Opportunity Commission).  
 
 A week and a half later: it was 22 February, I had just arrived at work and 
was about to don my “Administrator of the Criminal Justice Support Net-
work, a project of the Intellectual Disability Rights Service” hat when my 
mobile phone rang. It was Tania Evers, barrister, humanitarian and men-
tor to many women lawyers. 
 
 AWL had endorsed a submission by World Vision Australia to the Senate 
Legal and Constitutional Legislation Committee Inquiry into the Federal 
Criminal Code Amendment (Trafficking in Persons Offences) Bill 2004 
[2005].  World Vision needed legal representation to appear before the 
Senate hearing.  I had prepared a brief for Tania to appear, but she had 
just discovered she would be in court the following morning, at the same 
time as the hearing.  I agreed to appear instead.  
 
 Needless to say, Kayte Fairfax, Child Trafficking Policy Officer of World 
Vision Australia, was somewhat perplexed to hear my twenty-three year 
old voice rather than that of Tania Evers, during the phone briefing that 
afternoon. 
 
 I met with Kayte and James Cox, Policy and Advocacy Officer of the 
Christian Children's Fund, the next morning, discussing World Vision's 
final submission of 17 February 2005 section by section, and commenting 
on several issues raised by the submission that concerned me.   
 
 At the hearing most of the Committee's questions were directed at Kayte, 
who did an impressive opening presentation. Much of the question time 
was taken up by queries about the consultation process. I answered 
questions about the law and added a legal perspective to several of 
Kayte's answers. 
 
 Part of World Vision's submission included the recommendation that 
various sections of Part 1AD of the Crimes Act 1914 (Cth) be adopted 
into the Criminal Code Act 1995 (Cth) and applied to cases of child traf-
ficking. Part 1AD provides protections for child victims giving evidence in 
court during sexual assault cases, such as use of closed-circuit television, 
exclusion of people from the court room and a bar on publication of the 
child's name. I directed the Committee to the relevant sections of the 
legislation and emphasised the importance of the impact that such protec-
tions would have on the ability of child victims of all forms of trafficking 
(involving sexual offences or not) to give evidence in court. 
 
 Several issues were raised by the Committee which they suggested we 
might want to submit further material on. I assisted Kayte with drafting this 
further material, which was later submitted to the Committee. 
 
 We provided further submissions on how World Vision's recommenda-
tions could be incorporated into the drafting of the legislation, and we 
reviewed the circumstances that World Vision recommended be listed 
under the Act as circumstances of aggravation, extending the list to in-
clude situations such as where the victim has a severe intellectual or 
physical disability. 
 
 Kayte Fairfax, World Vision and I were quoted in the Committee's final 
report. World Vision's recommendations about court protections for child 
victims of trafficking were adopted by the Senate Committee. 
 
 
  

It was a pleasure to work with Kayte Fairfax, whose knowledge of child traf-
ficking appears limitless. Many will be surprised to hear that World Vision 
Australia does not have a legal department. After the hearing, Kayte Fairfax 
sent WLA NSW and AWL letters of appreciation. “Louise Byrne, WLA NSW 
President, was right,” she wrote, “lawyers really do pick things up at the last 
minute and make them shine”.  
 
 I am grateful for, and indebted to, the faith that AWL and WLA NSW had in 
my abilities and for the sound legal advice provided by Noor Blumer, Kay 
Ryan and Linda Crebbin throughout the consultation process.  

La w  As ia Dow n Unde r 2005  
Noor Blumer, AWL President 
 
I recently had the pleasure of attending the Law Asia Conference at the Gold 
Coast in March. 
 
 I attended a meeting of the EOL Committee of the Law Council of Australia.  
That committee is represented by the Law Societies and Bar Associations in 
each State and Territory.  AWL also has a place on the Committee.  The 
existence of this committee is an important expression of the commitment of 
the Law Council to EOL issues. 
 
 Along with the Equality of Opportunity Briefing Policy working group, the 
EOL committee has been instrumental in assisting to design, promote and 
implement the Equality of Opportunity Briefing Policy. 
 
 The welcome reception for the conference was a relaxed affair and the 
shortage of table places provided the opportunity to sit with people from all 
over the Asian region.  At my table were lawyers from India, New Caledonia 
and China.  You could not find more diverse legal systems and cultures.   
 
 On the first day we heard from Sean Dorney, Pacific Correspondent for the 
ABC for many years, and Stephen Kenny, until recently the lawyer repre-
senting David Hicks.  Both spoke about the ̀Law and Politics – the role of a 
free press in maintaining the rule of law.'  This was a most interesting and 
stimulating presentation. 
 
 On the second morning the key note speaker was Dato Anwar Ibrahim, who 
spoke of his experiences as Malaysian Deputy Prime Minister convicted of 
serious charges and jailed for many years before being released recently.   
His political insights were sharp but surprisingly, not cynical.  Despite the 
trauma of his experience, while in prison he re-read the entire works of 
Shakespeare many times.  He also spoke of his difficulty adjusting to free-
dom, given that he was unable to work in Malaysia and he must now con-
sider overseas consultancies for work.  Dato Anwar Ibrahim was given a 
standing ovation by the convention. 
 
 Later that day there was a session on equal opportunity in the law.  This 
was well attended and we were addressed by Chief Justice Marilyn Warren 
of the Victorian Supreme Court and Malathi Das, treasurer of the Law Soci-
ety of Singapore and practising lawyer in Singapore.   
 
 We hope to publish the Chief Justice's speech in the next edition of Themis.  
Malathi Das provided a comprehensive assessment of the current progress 
of women lawyers in Singapore.  Notably, the situation there is not much 
different to Australia.   
 
 I was only able to attend the first two days of the conference.  I highly rec-
ommend the next Law Asia Conference which will be in two years time.   
 
 My thanks to the organisers, particularly the Law Council of Australia and 
the Queensland Law Society, for hosting the conference. 

" I f you think that you can think about a thing, inextr ica-
bly attached to something else, without thinking of the 
thing it is attached to, then you have a legal mind."  
-- Henry C. Blinn 
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Equa l Oppo rt un i t y Br ie f ing Poli c y 
John North, President, Law Council of Australia 
 
 
 
 
PHOTO OF JOHN NORTH TO BE INSERTED 
 
 
 
 
 
 
 
 
 
It's been just over 12 months since the Law Council set the standard 
for equal opportunity briefing practices by adopting a national model 
briefing policy for female barristers and advocates. 
 
 The new policy was designed to create a level playing field within the 
profession by eliminating briefing practices that limited opportunities for 
women barristers. 
 
 In March, almost exactly a year after the Law Council took the lead on 
this issue, I referred to the success of the move in my State of the 
Profession address to the LAWASIAdownunder2005 Conference on 
the Gold Coast. 
 
 The Law Council is extremely proud of its work on developing equal 
opportunity briefing practices – and rightly so. 
 
 To illustrate the policy's success, one simply has to look at the number 
and calibre of organisations that have followed our lead. 
 
 The policy has been adopted by the Law Society of New South Wales, 
the Bar Associations of Victoria, Queensland and New South Wales, 
and Australian Women Lawyers. 
 
 The Standing Committee of Attorneys-General, Mallesons Stephen 
Jaques, the ACCC, ASIC, Australian Corporate Lawyers Association 
(ACLA), Telstra and the National Australia Bank have also followed 
suit. 
  
Equal opportunity briefing practices encourage fairer briefing policies 
for female barristers and advocates.  Importantly, they also lay the 
foundation for a comprehensive equal opportunity briefing policy that 
will, over time, encompass gender, race, ethnicity and disability. 
 
 In a nutshell, equitable briefing practices maximise choices for legal 
practitioners and their clients, promote the full use of the independent 
Bar, and optimise opportunities for practice development of all counsel 
or solicitor advocates. 
 
 Equitable briefing is important in promoting the advancement of 
women in the law. This policy is a first step towards improving stan-
dards of gender equity in the legal profession. 
 
 The Law Council's next challenge will be to encourage other law so-
cieties and bar associations to take up the challenge and drive a whole 
of profession initiative to achieve cultural change.  
 
 A further aim will be to urge legal practitioners and law firms to adopt 
the policy themselves and to implement it in their day-to-day briefing 
practices.  
 
 We believe the adoption of equitable briefing practices will play an 
important role in the progression of women in the law, the judiciary and 
the wider community 
 
  

 

 
 
 

Out Of The Com fort Zone 
Kirsty Ruddock 

Kirsty Ruddock, Cairns Botanical Gardens, QLD 
 
 
Life as a lawyer doesn't always lead to meeting with clients at their home 
in the rainforest or visiting indigenous communities in Cape York. I am 
fortunate that my present positions in Cairns have enabled me to experi-
ence some spectacular parts of North Queensland that I am working with 
clients to conserve, and also involved meeting some amazing individuals.  
 
 I work part time at the Solicitor/Coordinator at the Environmental De-
fender's Office Northern Queensland, and also part time as a Legal Offi-
cer at the Cape York Land Council. The work at the EDO-NQ involves 
everything from providing advice and advocacy services to members of 
the public on environmental law, to community education, law reform 
work and public interest litigation, usually in the Planning and Environ-
ment Court. The main hurdle is that we only have two part-time staff to do 
all of this! At Cape York Land Council I assist with the long hard process 
of pursuing native title claims, which involves constantly climbing over the 
hurdles inherent in the native title system, on behalf of the Traditional 
Owners of Cape York. I also Lecture in Environmental Law for environ-
mental science students at the Cairns campus of James Cook University.  
 
 I now wonder why I only managed to discover law in Cairns in the last 
year! For over six years I worked in Sydney at the Australian Government 
Solicitor in trade practices, environmental, administrative and native title 
law. While I enjoyed my work at AGS, I'd always had a passion to work 
overseas. I also got sick of Sydney's obsession with money and real 
estate.  
 
 I then embarked on a life changing experience working as a lawyer in the 
Attorney General's Office in Samoa and then the Public Solicitor's Office 
in the Solomon Islands, on AusAID funded programs. Working at the 
Public Solicitors confirmed that the law I enjoy, is public interest work on 
behalf of people who need it most. I represented clients before the Courts 
in the Solomons in everything from criminal law and family law to forestry 
and land disputes. I loved living in the Pacific as the communities there 
were warm, friendly, and relaxed, and they made me feel most welcome.  
 
 I couldn't quite face returning to life in a big impersonal city back in Aus-
tralia. I saw a job advertised in Cairns, and so far I've not looked back. 
Now I have the benefits of living in a friendly tropical city with all the con-
veniences of a big city but a more relaxed environment.  I also still have 
diverse, varied and challenging work opportunities, albeit with the limited 
resources available to non government organisations.  
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 I am grateful for, and indebted to, the faith that AWL and WLA NSW had in 
my abilities and for the sound legal advice provided by Noor Blumer, Kay 
Ryan and Linda Crebbin throughout the consultation process.  

La w  As ia Dow n Unde r 2005  
Noor Blumer, AWL President 
 
I recently had the pleasure of attending the Law Asia Conference at the Gold 
Coast in March. 
 
 I attended a meeting of the EOL Committee of the Law Council of Australia.  
That committee is represented by the Law Societies and Bar Associations in 
each State and Territory.  AWL also has a place on the Committee.  The 
existence of this committee is an important expression of the commitment of 
the Law Council to EOL issues. 
 
 Along with the Equality of Opportunity Briefing Policy working group, the 
EOL committee has been instrumental in assisting to design, promote and 
implement the Equality of Opportunity Briefing Policy. 
 
 The welcome reception for the conference was a relaxed affair and the 
shortage of table places provided the opportunity to sit with people from all 
over the Asian region.  At my table were lawyers from India, New Caledonia 
and China.  You could not find more diverse legal systems and cultures.   
 
 On the first day we heard from Sean Dorney, Pacific Correspondent for the 
ABC for many years, and Stephen Kenny, until recently the lawyer repre-
senting David Hicks.  Both spoke about the ̀Law and Politics – the role of a 
free press in maintaining the rule of law.'  This was a most interesting and 
stimulating presentation. 
 
 On the second morning the key note speaker was Dato Anwar Ibrahim, who 
spoke of his experiences as Malaysian Deputy Prime Minister convicted of 
serious charges and jailed for many years before being released recently.   
His political insights were sharp but surprisingly, not cynical.  Despite the 
trauma of his experience, while in prison he re-read the entire works of 
Shakespeare many times.  He also spoke of his difficulty adjusting to free-
dom, given that he was unable to work in Malaysia and he must now con-
sider overseas consultancies for work.  Dato Anwar Ibrahim was given a 
standing ovation by the convention. 
 
 Later that day there was a session on equal opportunity in the law.  This 
was well attended and we were addressed by Chief Justice Marilyn Warren 
of the Victorian Supreme Court and Malathi Das, treasurer of the Law Soci-
ety of Singapore and practising lawyer in Singapore.   
 
 We hope to publish the Chief Justice's speech in the next edition of Themis.  
Malathi Das provided a comprehensive assessment of the current progress 
of women lawyers in Singapore.  Notably, the situation there is not much 
different to Australia.   
 
 I was only able to attend the first two days of the conference.  I highly rec-
ommend the next Law Asia Conference which will be in two years time.   
 
 My thanks to the organisers, particularly the Law Council of Australia and 
the Queensland Law Society, for hosting the conference. 

" I f you think that you can think about a thing, inextr ica-
bly attached to something else, without thinking of the 
thing it is attached to, then you have a legal mind."  
-- Henry C. Blinn 
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Australian Icon makes a range of hand painted and carved products 
including didgeridoos, boomerangs and plates bearing ªAboriginalº de-
signs.  Some of these designs are made by Aboriginal people and others 
are not.  
The ACCC was granted interim orders on 4 April 2003 to prevent Austra-
lian Icon from describing a product as "Aboriginal art" or "authentic" if it is 
not created by a person of Aboriginal descent.  The case is going to trial.  
ACCC is seeking orders requiring Australian Icon to implement a trade 
practices compliance program. 
In 1999, I wrote the report Our Culture: Our Future – Report on Australian 
Indigenous Cultural and Intellectual Property Rights. This report was 
commissioned by ATSIC and coordinated by the Australia Institute of 
Aboriginal and Torres Strait Islander Studies.  The report calls for new 
laws for protection but it also recommends the establishment of a Na-
tional Indigenous Cultural Authority to provide support to Indigenous 
artists, creators and communities. As Indigenous artists become more 
aware of their rights, they need support to control and monitor uses of 
their copyright.  I think this needs more consideration for a guiding body 
to lead on some of these very complex issues.   
 
 In 2000, I commenced sole practice and set up my own law firm special-
ising in Indigenous cultural and intellectual property.  The firm is based in 
Sydney, and represents Indigenous artists including visual artists, writers, 
arts centres and filmmakers. 
 
 Law is an area that is becoming more relevant to Indigenous artists.  The 
recent Report of the Contemporary Visual Arts and Craft Inquiry under-
taken by Rupert Myer, for the Department of Communications, Informa-
tion Technology and the Arts, made a number of key recommendations 
for artists and artsworkers. The Report acknowledged the importance of 
Indigenous cultural rights and specifically recommended further investiga-
tion of the extension of moral rights to Indigenous groups; misappropria-
tion of cultural imagery and iconography; the importation of works pur-
ported to be of Indigenous origin; and the exportation of Indigenous art 
under the cultural heritage provisions. The implications and outcomes of 
the recommendations have potentially far-reaching effects for Indigenous 
artists, arts workers and communities and is a significant step towards the 
empowerment of Indigenous artists through the protection of Indigenous 
cultural rights and intellectual property.   
 
 Promoting awareness of Indigenous copyright issues across the industry 
is important. The development of protocols and codes of ethics for artists, 
artworkers, administrators and practitioners would address many of the 
key concerns of Indigenous artists.  In 2001, I worked with the Aboriginal 
and Torres Strait Islander Arts Board (ATSIAB) to produce a series of 
Indigenous artform protocols guides.  The five guides are Writing Cul-
tures; Song Cultures; Performing Cultures; Visual Cultures and New 
Media Cultures.   

 
 It is almost 10 years since the Carpets Case.  Indigenous artists now see 
copyright as a major form of protection, although copyright does have its 
shortcomings (the limited duration of protection, only works in material 
form are protected, and the absence of communal rights).  The govern-
ment now says it will address moral rights for Indigenous communities by 
next year.  This is a good opportunity for one of the shortcomings in the 
Copyright Act to be addressed.  I am concerned that Indigenous artists 
and communities have not been consulting widely enough on the pro-
posed new regime.  If the communal moral rights are to mirror moral 
rights, then our communities should have moral rights of attribution and 
integrity as soon as the work is created.  There should not need to be any 
voluntary agreement on the part of the author of a copyright right, for 
these rights to exist, and be respected.  
 
 Apart from my work in private practice, I am also a board member of the 
Museum of Contemporary Art; a member of Ngalaya Indigenous Lawyers 
in New South Wales; a wife and mother; and the author of a novel, Butter-
fly Song, published this year by Penguin Books ± for information on the 
novel visit :www.terrijanke.com.au/butterflysong 
   

 
Work ing In Ind igenou s Art s and t he La w  
Terri Janke 
 

When I started practice in the 1990s, Indigenous arts and culture were 
enjoying a significant upsurge in popularity. The increased public aware-
ness of Indigenous art and culture was fantastic.  Bands like Yothu Yindi 
and Coloured Stone were making a mark in the Australian music industry.  
Indigenous dance and theatre companies were forming.  We watched 
Indigenous visual arts tour internationally on an unprecedented scale.  
However, shortly after all this success was a rise in the incidence of bla-
tant copying of works without permission. 
 
 I started work at the National Indigenous Arts Advocacy Association at 
the time of the Carpets Case, Milpurrurru v Indofurn.  The trial involved 
the unauthorised reproduction of several Indigenous artworks on carpets, 
produced in Vietnam and imported and sold within Australia by a Perth 
based textile company.  The court found that copyright in the artworks 
had been infringed and ordered the directors of the company to pay dam-
ages to the artists. I was lucky to have a great opportunity to observe and 
assist on the appeal.  Although the directors' point was overturned, the 
trial judgment regarding copyright was still significant.  It attracted a lot of 
media attention and is widely written about in legal journals.  It has had an 
amazing effect in reducing the number of blatant copyright infringements.  
It sent a strong message that Indigenous art was not free for all and that 
copyright would be used as a means to stop cultural theft. 
To get around copyright laws, non-Indigenous artists began developing 
their own versions of Indigenous styles, such as dotting up to pass work 
off as ªIndigenousº artwork.  Many of these works were labelled 
ªauthenticº or ªgenuine Indigenous productsº, when they were not.   It has 
been estimated that these types of stylised designs deprive Indigenous 
artists of at least $100 million per year.  
NIAAA developed the Label of Authenticity ± a certification mark under 
the Trade Marks Act 1990.  The mark was to assist artists promote au-
thentic products; and to introduce positive consumer identification of 
authentic Indigenous art.  Sadly, NIAAA is no longer funded, and the 
future of the label is unknown. 
The Australian Competition and Consumer Commission (ACCC) is taking 
legal action against Australian Icon Products Pty Ltd (Australia Icon), a 
Queensland-based souvenir manufacturer, under section 52 of the Trade 
Practices Act 1974 (Cth) for misleading and deceptive conduct. 

President’s Report
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By:  Noo rain i B lum er , Pres iden t AWL 2004/2005  
 
It has been a busy six months since I took over from Jennifer Batrouney SC as President of Australian Women Lawyers. 
 
 A commonly asked question is ªWhy do we need a women lawyers' association?º  The answer I always give is ªbecause people still want to join.º  At 
its essence, AWL and its constituent bodies continue to thrive in each State and Territory because the need still exists.   
 
 The most stark example of the need for women lawyers' associations continues to be the absence of women in the senior judiciary and at senior levels 
in our profession.  I have no doubt that workplace and lifestyle issues are a significant cause of this problem, but that is not the end of the story.  Until 
legal practice and in particular the private profession and the private bar can accommodate family needs and provide a non-discriminatory workplace, 
the situation is probably not going to change dramatically in the near future.  The studies we have seen have not shown improvement over the last few 
years.   
 
 One of the current tasks of AWL is the gender appearance surveys which are being conducted in most courts in Australia.  The surveys are not yet 
complete, but early indications are that the situation remains disappointing.  Women barristers are not yet achieving equity in the number, quality and 
financial worth of the briefs.   
 
 This is being addressed by the continued adoption of the Equal Opportunity Briefing Policy which has been increasingly accepted in private practice as 
well as with government organisations.  Major law firms, Clayton Utz and Blake Dawson Waldron have recently announced their adoption of the policy 
along with the reporting requirements.  Government briefing agencies have mostly adopted the policy. IAG is an example of a major insurer who has 
adopted the policy for briefing counsel for their legal work. 
 
 We are also in the early stages of organising an inaugural Australian Women Lawyers Conference.  It will probably take place next year in Sydney.  A 
committee has been formed to organise that conference and we hope to make it an enjoyable and memorable event to celebrate the progress of the 
women lawyers of Australia. 
 
 Issues of paid maternity leave, paid child care and flexible work practices continue to be addressed by AWL by participation in various committees 
working groups. 
 
 We also continue to involve ourselves in other issues and we thank Lee-May Saw of the Sydney Bar for her assistance with the joint AWL/World Vision 
submission to the Senate Enquiry with respect to  people trafficking laws.   
 
 And of course, there is the pending appointment to replace Justice Michael McHugh on the High Court Bench.  Full marks to Justice McHugh for the 
speech he has been giving since October 2004 in Perth, outlining the reasons why a woman should be appointed in his place.  This is a most learned 
and well researched speech, and is important reading for anybody interested in the issues.   It is available at www.womenlawyers.org.au 
 
 When I was at the Gold Coast at the Law Asia Conference in March I had the opportunity to speak to over 100 law students at the Bond University 
Law School.  When researching that speech from my hotel, I called on the AWL website and there was a wealth of important speeches that had been 
made over the years on subjects affecting women in the law.  If you ever need assistance preparing a speech or speaking to a group, I recommend that 
you visit our website. 
 
By the time this is published, we will have had our face to face meeting in Darwin and will have met with all our colleagues.  My thanks to our hard 
working Board of Directors, representatives from each state and territory. 
 
 There is much to do and I am looking forward to the rest of my year as President.  If there is any issue you feel we are not addressing, please don't 
hesitate to contact me. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Australian Women Lawyers Board Members 2004 
L to R,  Back Row,  Tracy Fantin Qld, Sarah Coffey Vic 
(VWL),  Caroline Kirton Vic (WBA),  Jane Knowler  Vice 
President & Treasurer  SA, Louise Byrne NSW and 
Janean Richards ACT.  Front Row,  Gabrielle Martine 
Secretary NT, Noor Blumer President ACT, Penelope 
Giles WA 

President’s Report 
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 State of the Nation 
Austr a li an Cap i t a l Ter r i t ory  

WLA ACT toasted the end of 2004 with a well attended Christmas Party 
hosted by Phillips Fox. 
 
 Our Breakfast seminar series has continued with presentations by Sena-
tor Kate Lundy, Juliet Behrens and Fiona Wheeler among others: 
 
 We have continued to concentrate our efforts toward activities promoting 
the development of networks and confirming the importance of the role 
women play in the legal profession. 
 
 We recently met with the Chief Minister of the ACT, Mr Jon Stanhope, to 
discuss the ACT Government's adoption of the model briefing policy, and 
(as yet unpublished) results of the appearance surveys undertaken in the 
ACT Supreme Court.  We discussed the ACT Government's commitment 
to the participation of women on their boards and committees, which has 
recently seen women's representation on boards reach an average of 
50%. 
 
 Our members have participated in a mentoring program with secondary 
school students.  Sara Wedgwood, (our Secretary) also participated as 
our delegate to the ACT Human Rights office community forum. 
 
In May we toured the High Court Library, with the generous assistance of 
the library staff.  The Library is not open to the public, and many of our 
members have not and may never have another opportunity to tour it. 
 
New  Sout h Wales  

 
NSW Women Lawyers decided that for 2005 it would put some emphasis 
into law reform and other substantive law issues as well as having the 
usual round of social events. 
 
 We made a written submission in April 2005 to the House of Representa-
tives Standing Committee on the Family and Human Services Inquiry into 
Work and Family Balance. Lawyers Weekly published a story on our 
views in the 8th April 2005 edition. A submission was also made to the 
Cornelia Rau Inquiry being conducted by the Federal Government. These 
submissions are available on our website at www.womenlawyersnsw. 
org.au. 
 
 WLA contributed funds to the Task Force on Care Costs and a number of 
us attended the highly successful launch by Pru Goward in March 2005. 
 
 WLA welcomed the appointment of Justice Megan Latham to the Su-
preme Court from the District Court.  
 
 Upcoming seminars in May 2005 include ªLaw as a Career: Raising the 
Barº and ªMental Health Issues & the Lawº at which experienced mem-
bers of the committee are presenting along with other female practitioners 
in NSW. 
 
Vic t or ia – V ic t or ia Wom en L aw yers . 

This year VWL is focussing on bringing to the attention of private law firms 
how flexible work practices work.  We will be producing a report entitled 
ª360 Degreesº and draws on the results of focus groups conducted with 
senior women including partners who work part-time, their support staff, 
supervisors (where relevant), peers and clients.  The report will show how 
these women manage their work, their part-time status and the expecta-
tions of their partners and clients. We also hope to be presenting a series 
of seminars on the path to partnership for younger aspirational lawyers. 
 
VWL in conjunction with WBA is holding the second bi-annual Women 
Lawyer Achievement Awards (Victoria) in June.  The Victorian Attorney 
General the Honourable Rob Hulls will be presenting awards to three 
senior women nominated by their peers.  A presentation will be given by 
Solicitor General, Pamela Tate. 

VWL continues its mentoring programme with Melbourne University 
students and hopes to expand that programme to other Universities 
and into the profession.  We also intend to speak at seminars at a 
number of universities regarding life for women in the profession in 
Victoria. 
 
 In March, VWL held its annual International Women's Day Memorial 
Luncheon in honour of Dame Roma Mitchell.  Judge Felicity Hampel, 
newly appointed to the bench gave a wide ranging and intense discus-
sion on defences to domestic assault charges in the context of human 
rights and how the law should be reformed. 
 
 Rosemary Peavey, VWL's Convenor for 2005, has met with the Attor-
ney General and with the Chief Justice to discuss issues facing the 
profession and women within the law. 
 

V ic t or ia – Wom en Barr is t ers Ass oc iat ion 

In November 2004 the WBA organized drinks at the Essoign Club for 
readers from the March and September 2004 Bar Readers' Courses.  
The WBA film ̀Raising the Bar' was shown during the course of the 
evening. 
 
 Samantha Marks was interviewed in early December 2004 by Radio 
NZ regarding the equal opportunity briefing policy adopted by the Vic-
torian Government and the requirement on legal firms doing govern-
ment work to implement an equal opportunity policy when briefing 
barristers. 
 
 The WBA is co-hosting with VWL the Women Lawyers Achievement 
Awards dinner, which is to be held at Queens Hall Parliament House 
on 2 June 2005.  The guest speaker is the Victorian Solicitor General 
Pamela Tate SC and the Attorney General will be presenting the 
awards.    
 
 WBA will continue its encouragement of female law students by its 
support for the mentoring program established with VWL and the Uni-
versity of Melbourne Law Students' Society, which continues this year.  
It will also be involved in encouraging women to consider the judiciary 
as a career, joining with VWL in organizing a seminar at which female 
judges and magistrates will talk about why they made the change to 
the bench and what they like about it. 
 
Sou t h Aust ra li a  

On 31 March 2005 the Women Lawyers' Association of South Australia 
hosted a drinks evening for women lawyers and members of the Inde-
pendent Bar. Aimed at encouraging more women to join the Bar, the 
evening was a convivial occasion which provided an opportunity for 
barristers to talk to women practitioners about their careers and experi-
ences.  
 
 Shane Spence, a barrister of 3 years standing, gave us a greater 
insight into life at the bar with her interesting talk on why she joined the 
Bar, her area of practice and the highs and lows of life as a junior bar-
rister. In addition we screened, for the first time in South Australia, the 
marvellous video ªRaising the Barº, produced by the Victorian Women 
Barristers' Association. The audience was mixed and so was the 
video's reception but it provoked lively conversation and was after-
wards described by the many women present as ̀ inspirational'.  
 
 Our next function is on 9 June to celebrate 2 milestones for women 
lawyers in SA -  the awarding of the medal of the Order of Australia to 
Justice Margaret Nyland of the Supreme Court of SA and the appoint-
ment of Justice Robyn Layton to the Supreme Court Bench earlier this 
year.  
 
 Finally Women Lawyers in SA are going to partner researchers from 
the University of South Australia in a research project concerning the 
question of the retention and advancement of women in the law.   
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Queens land  

The last few months have seen WLAQ concentrating on our major project for 
the 2004/2005 year: the re-design of our website (please visit the website at  
www.womenlawyersqld.com.au ). 
 
 The website was re-launched at our AGM on 28 April 2005.  The re-launch 
included a demonstration of the newly developed members© database, which 
permits searching of WLAQ members by name, location or practice area.  
WLAQ©s membership includes solicitors, barristers, academics, undergradu-
ates and public sector legal professionals.  The website will be a useful tool 
for members and the public generally. 
 
 On 17 May, WLAQ will hold its annual Una Prentice Dinner, at which the 
highest performing law graduates from each of Queensland©s Law Schools 
will be awarded prizes recognising their achievements and encouraging 
them in their future careers. 
 
 WLAQ will then focus on a number of other projects underway including 
information sessions/functions to encourage the adoption of the EOBP, 
contributing to a Women and the Law publication in conjunction with the 
Supreme Court Library and a proposed seminar examining work / life bal-
ance and career satisfaction strategies for women lawyers. 
 
 WLAQ is also exploring the possibility of assisting in the development of a 
re-entry training programme through a tertiary institution, designed to assist 
women lawyers to re-integrate into the profession after a leave of absence.  
 
 In addition to that, WLAQ supports a number of worthy causes, on an "as 
needed" basis including the Second Chance Program, which assists home-
less women in Queensland. 
 
 WLAQ membership continues to grow, with an increasing proportion of 
younger members, whose energies we intend to harness to ensure the con-
tinued vibrancy and relevance of the association. 
 
West ern Aust ra li a  

Women Lawyers of WA has recently celebrated the appointment of four 
women to the judiciary.  Current Supreme Court Justices, Christine Wheeler 
and Carmel McClure, were appointed to WA's new Court of Appeal, making 
the inaugural composition of the Court 2 women out of 5 members.  Judy 
Eckert and Julie Wager were also appointed to the District Court.  A very well 
attended formal dinner was held at Fraser's Restaurant to mark these ap-
pointments, at which the Attorney-General, many judges and many members 
and supporters were present. 
 
 A major reform of WA's legal landscape was achieved on 1 January 2005 
with the establishment of the State Administrative Tribunal (SAT), which has 
assumed the former jurisdictions of literally hundreds of boards, committees 
and specialist tribunals.  Her Honour Judge Judy Eckert is one of two Deputy 
Presidents of this Tribunal.   
 
 WLWA continues to grow in membership and influence, with a wide range 
of activities being conducted for members.  Seminars for members on advo-
cacy skills commence soon, presented by women barristers.  WLWA will 
also run its ever-popular end of financial year sessions for junior members, 
this year entitled ªHow to negotiate a pay rise and choose a superannuation 
fundº. 
 
 Women Lawyers looks forward to the visit to Perth in June 2005 of Noor 
Blumer, AWL President.  Consultations with the Attorney-General and the 
Chief Justice are planned with Ms Blumer to discuss the implementation of 
the AWL Equitable Briefing Policy, among other things. 
 

 

 Nort hern Terr i t ory  
Women lawyers in Darwin and Alice Springs have enjoyed several 
NTWLA events where there were guest speakers of note. 
 
 The women lawyers of Alice Springs enjoyed the company of the Hon 
Justice Murray in October 2004.  Murray J was the second female 
Judge to be appointed after the late Dame Roma Mitchell.  This event 
was followed in December with a dinner where Alice Springs Magis-
trate, Melanie Little was the guest speaker.   
 
 NTWLA was pleased to invite the new Chief Justice of the Northern 
Territory to be the guest speaker at dinner in November 2004.  He 
graciously accepted the invitation and spoke revealingly about his life 
and times growing up in Adelaide and entering the profession of law.   
NTWLA thanked the Chief Justice with a print from Framed Art Gallery 
in Darwin by Jimmy Pike, a well known Indigenous artist.  
 
 Sharon Krause, one of the NTWLA Committee  members attended a 
women law students ªsundownerº drinks at Charles Darwin University 
in March 2005.  She spoke about the history of NTWLA and AWL, her 
own experiences as a new graduate and on her current position as 
Associate to the Chief Justice.  It was very well received. 
 
 NTWLA Patron's Drinks were held in Alice Springs on 13 May 2005.  
Dr Nanette Rogers of the Crown in Alice Springs spoke to almost 30 
women lawyers and friends who attended this annual event.   
 
 On a more serious note, the Constitution of NTWLA has been 
amended in accordance with the provisions of the new Associations 
Act.  It was passed in a Special General Meeting in early May 2005. 
 
 The NTWLA website is in progress and it is hoped to be launched 
before the next AGM in September 2005.   
 
Tasm an ia  

Last Function - Meet the Judiciary and Celebration for  the appointment 
of Shan Tennant (first femal Judge in Tas) to the Bench. A great night 
and well supported by female members of the profession and legal 
practice students and final year law students. A great opportunity for 
members of the profession to meet and chat in an intimate setting with 
Judges of the Supreme Court and Magistrates of the Court of Petty 
Sessions. The function was held at the Despard Gallery which was 
very intimate and conducive for celebrating  being surrounded by 
works of art and antiquities.  A fabulous night and enjoyed by all.  
 
Our next function planned is for later this month. Its theme is  "Salary 
Negotiations". We have selected a panel of female lawyers, barristers 
and partners to speak to us about tips for the art of successful negotia-
tions regarding salary pay rises and packaging. It is to be held at the 
Law Society and we intend on  having a video link-up to our 
Launceston and Devonport counterparts to include them in this inter-
esting forum. It is something we have not tried before hope it will be a 
great success.  
 
The Gender Based Court Appearance Survey has been conducted in 
the Supreme Court of Tasmania from the 1/3/05 until the 1/6/05. (full 3 
months) All forms will be forwarded to Noor in the next day or so for 
compilation of the   National  results.    The Chief Justice of the Su-
preme Court,  Chief Justice Underwood has been extremely supportive 
of this survey and TWL thanks him for his assistance in this matter.   
He has  expressed a interest in being provided with the results on a 
national basis once they are to hand.  
 
Our committee are still working on our latest newsletter which is due to 
be released in the next month. 
 
 

 

 State of the Nation 
Austr a li an Cap i t a l Ter r i t ory  

WLA ACT toasted the end of 2004 with a well attended Christmas Party 
hosted by Phillips Fox. 
 
 Our Breakfast seminar series has continued with presentations by Sena-
tor Kate Lundy, Juliet Behrens and Fiona Wheeler among others: 
 
 We have continued to concentrate our efforts toward activities promoting 
the development of networks and confirming the importance of the role 
women play in the legal profession. 
 
 We recently met with the Chief Minister of the ACT, Mr Jon Stanhope, to 
discuss the ACT Government's adoption of the model briefing policy, and 
(as yet unpublished) results of the appearance surveys undertaken in the 
ACT Supreme Court.  We discussed the ACT Government's commitment 
to the participation of women on their boards and committees, which has 
recently seen women's representation on boards reach an average of 
50%. 
 
 Our members have participated in a mentoring program with secondary 
school students.  Sara Wedgwood, (our Secretary) also participated as 
our delegate to the ACT Human Rights office community forum. 
 
In May we toured the High Court Library, with the generous assistance of 
the library staff.  The Library is not open to the public, and many of our 
members have not and may never have another opportunity to tour it. 
 
New  Sout h Wales  

 
NSW Women Lawyers decided that for 2005 it would put some emphasis 
into law reform and other substantive law issues as well as having the 
usual round of social events. 
 
 We made a written submission in April 2005 to the House of Representa-
tives Standing Committee on the Family and Human Services Inquiry into 
Work and Family Balance. Lawyers Weekly published a story on our 
views in the 8th April 2005 edition. A submission was also made to the 
Cornelia Rau Inquiry being conducted by the Federal Government. These 
submissions are available on our website at www.womenlawyersnsw. 
org.au. 
 
 WLA contributed funds to the Task Force on Care Costs and a number of 
us attended the highly successful launch by Pru Goward in March 2005. 
 
 WLA welcomed the appointment of Justice Megan Latham to the Su-
preme Court from the District Court.  
 
 Upcoming seminars in May 2005 include ªLaw as a Career: Raising the 
Barº and ªMental Health Issues & the Lawº at which experienced mem-
bers of the committee are presenting along with other female practitioners 
in NSW. 
 
Vic t or ia ± V ic t or ia Wom en L aw yers . 

This year VWL is focussing on bringing to the attention of private law firms 
how flexible work practices work.  We will be producing a report entitled 
ª360 Degreesº and draws on the results of focus groups conducted with 
senior women including partners who work part-time, their support staff, 
supervisors (where relevant), peers and clients.  The report will show how 
these women manage their work, their part-time status and the expecta-
tions of their partners and clients. We also hope to be presenting a series 
of seminars on the path to partnership for younger aspirational lawyers. 
 
VWL in conjunction with WBA is holding the second bi-annual Women 
Lawyer Achievement Awards (Victoria) in June.  The Victorian Attorney 
General the Honourable Rob Hulls will be presenting awards to three 
senior women nominated by their peers.  A presentation will be given by 
Solicitor General, Pamela Tate. 

VWL continues its mentoring programme with Melbourne University 
students and hopes to expand that programme to other Universities 
and into the profession.  We also intend to speak at seminars at a 
number of universities regarding life for women in the profession in 
Victoria. 
 
 In March, VWL held its annual International Women's Day Memorial 
Luncheon in honour of Dame Roma Mitchell.  Judge Felicity Hampel, 
newly appointed to the bench gave a wide ranging and intense discus-
sion on defences to domestic assault charges in the context of human 
rights and how the law should be reformed. 
 
 Rosemary Peavey, VWL's Convenor for 2005, has met with the Attor-
ney General and with the Chief Justice to discuss issues facing the 
profession and women within the law. 
 

V ic t or ia ± Wom en Barr is t ers Ass oc iat ion 

In November 2004 the WBA organized drinks at the Essoign Club for 
readers from the March and September 2004 Bar Readers' Courses.  
The WBA film ̀Raising the Bar' was shown during the course of the 
evening. 
 
 Samantha Marks was interviewed in early December 2004 by Radio 
NZ regarding the equal opportunity briefing policy adopted by the Vic-
torian Government and the requirement on legal firms doing govern-
ment work to implement an equal opportunity policy when briefing 
barristers. 
 
 The WBA is co-hosting with VWL the Women Lawyers Achievement 
Awards dinner, which is to be held at Queens Hall Parliament House 
on 2 June 2005.  The guest speaker is the Victorian Solicitor General 
Pamela Tate SC and the Attorney General will be presenting the 
awards.    
 
 WBA will continue its encouragement of female law students by its 
support for the mentoring program established with VWL and the Uni-
versity of Melbourne Law Students' Society, which continues this year.  
It will also be involved in encouraging women to consider the judiciary 
as a career, joining with VWL in organizing a seminar at which female 
judges and magistrates will talk about why they made the change to 
the bench and what they like about it. 
 
Sou t h Aust ra li a  

On 31 March 2005 the Women Lawyers' Association of South Australia 
hosted a drinks evening for women lawyers and members of the Inde-
pendent Bar. Aimed at encouraging more women to join the Bar, the 
evening was a convivial occasion which provided an opportunity for 
barristers to talk to women practitioners about their careers and experi-
ences.  
 
 Shane Spence, a barrister of 3 years standing, gave us a greater 
insight into life at the bar with her interesting talk on why she joined the 
Bar, her area of practice and the highs and lows of life as a junior bar-
rister. In addition we screened, for the first time in South Australia, the 
marvellous video ªRaising the Barº, produced by the Victorian Women 
Barristers' Association. The audience was mixed and so was the 
video's reception but it provoked lively conversation and was after-
wards described by the many women present as ̀ inspirational'.  
 
 Our next function is on 9 June to celebrate 2 milestones for women 
lawyers in SA -  the awarding of the medal of the Order of Australia to 
Justice Margaret Nyland of the Supreme Court of SA and the appoint-
ment of Justice Robyn Layton to the Supreme Court Bench earlier this 
year.  
 
 Finally Women Lawyers in SA are going to partner researchers from 
the University of South Australia in a research project concerning the 
question of the retention and advancement of women in the law.   
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Noor Blumer, President 

 
Originally from Western Australian,  Noor attended 
UWA and studied Arts before moving to Griffith NSW 
to study law by correspondence through the SAB.  
Studying and working full-time and 4 children later,  
Noor was admitted to practice in 1992.  After moving to 
Canberra in 1998,  Noor served for 3 years as Presi-
dent of WLA ACT Inc. and specialises in personal injury litigation, in part-
nership with her husband Mark.  This is her third year as a director of 
AWL.   
 
Jane Knowler, Vice President  
 
Jane is a law lecturer at Flinders University of South 
Australia.  Her principal areas of teaching/research 
include Property,  Equity, Remedies and Feminist 
Jurisprudence.  Jane was admitted  to practice in 
South Australia in 1990 and practised in commercial 
law ± both general and litigious.  She is now also the 
President of the Women Lawyers' Association of 
South Australia.  Jane has just returned from 3 months sabbatical. 
 
Gabrielle Martin, Secretary 

 
Gabrielle studied law and graduated from Adelaide 
University in 1994.  She commenced with the Crown 
(SA) in 1995.  She moved to Darwin over 5 years ago 
and is a senior Solicitor for the Northern Territory 
Department of Justice.  Gabrielle provides advice and 
legal representation to government agencies mainly in the areas of 
administrative law, health law, employment law and anti-
discrimination.  Gabrielle has been President of the NTWLA since 
September 2003.  She enjoys cinema, theatre, yoga, walking, reading 
and traveling and is planning to take up painting.  She has two sons, 
28 and 27 years old, who are both dentists, the older of whom is mar-
rying next year in May.  
 
Lou ise Byrne 
 
TO BE PROVIDED 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Christine Trueman 
 
Christine studied at the University of Tasmania and 
was admitted to practice in 1999. She worked for the 
Legal Aid Commission of Tasmania for one year, then 
Murdoch Clarke Barristers and Solicitors for 4 years 
and has recently started a position as Associate at 
Simmons Wolfhagen. Christine specialises in Family 
Law. She served as President of Tasmanian Women 
Lawyers in 2003 and 2004.   Christine is also Treasurer of the Family Law 
Practitioners Association of Tasmania. Her pre-law background and previ-
ous work history include  business, corporate banking, financial &  invest-
ment areas. She has three children, two of which were born while working 
and studying law.  
 

 
Tracy Fantin 
 
Tracy Fantin is a solicitor in private practice and a 
member of the Qld Anti-Discrimination Tribunal.  She 
has a BA LLB (Hons) from the Australian National 
University.  She was admitted as a solicitor in 1988 in 
New South Wales and in 1994 in Queensland, and is 
an accredited mediator.  Tracy practises in employ-
ment, planning & environment, native title and Indigenous organisations 
law.  She has been and is involved as a member and/or board member of 
many community and non-profit legal and arts organisations.  In 1999 
Tracy received the Inaugural Queensland Law Society Community Legal 
Service Award in Far North Queensland for pro bono work.  
 
Sarah Coffey 
 
TO BE UPDATED AND PROVIDED 
 
 
 
 
 
 
 
 
 
Caroline Kirton 
 
Caroline Kirton (BA (Hons) LLB (Melbourne), LLM 
(Monash) completed her articles at Phillips Fox in 
Melbourne in 1988.  She then worked as a solicitor in 
Mount Isa and Hervey Bay, Queensland before re-
turning to Phillips Fox in Melbourne.  Caroline signed 
the Victorian Bar Roll in 1990 and is currently a mem-
ber of the Bar Applications Review Committee and the 
Bar Reader's Course Sub-Committee.  Caroline teaches at Leo Cussen 
Institute for post graduate legal training and is an instructor with the Aus-
tralian Institute of Advocacy.  Caroline's current areas of practice are 
general commercial, construction, property, equity, trade practices and 
professional negligence. 
 
Penelope Giles 
 
Penelope Giles is a barrister in Western Australia, 
practicing in civil, commercial and family law.  She 
went to the Bar in 1998 after 13 years in the profes-
sion, including six years as a partner of a large firm.  
She has served for two years as President of Women 
Lawyers of WA (Inc), having stood down in October 
2004.  She is also President of the WA Equal Oppor-
tunity Tribunal, and a legal member of the Medical 
Board.  In 2002, she spent three months as a Commissioner of the Dis-
trict Court. 
 
Janean RIchards  
 
Janean Richards BA/LLB (Hons) ANU is a Partner 
with Deacons in Commercial Dispute Resolution, 
Canberra.  Janean was admitted to the Supreme 
Court of the Australian Capital Territory in 1996, 
before working at Barker Gosling and Phillips Fox.  
She became a Partner at Dibbs Barker Gosling in 2000 (at the age of 27) 
and moved to Deacons in 2005. She is a mother of two and enjoys flexi-
ble working arrangements. Janean is President of the Women Lawyers 
Association of the ACT.  She is a member of the ACT Dental Technicians 
and Dental Prosthetists Board. Janean©s primary areas of practice include 
administrative law, workers compensation,  occupational health and 
safety, privacy, public sector employment law and freedom of information.   
In September 2001 she was an ACT Finalist for the Telstra Young Busi-
ness Woman©s Award.   

AWL Board Members 


